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Windermere Primary School 
 

Anti-Bullying Policy 
Introduction  
 
The Anti-Bullying Alliance defines bullying as:  
“The repetitive, intentional hurting of one person or group by another person or group, 
where the relationship involves an imbalance of power. Bullying can be physical, verbal 
or psychological. It can happen face-to-face or online.” 
 
Bullying is wrong and damages individuals. We therefore do all we can to prevent it by 
developing a school ethos in which bullying is regarded as unacceptable. 

Bullying can take many forms, but the four main types are:  

 physical – e.g. assault or theft  

 verbal – e.g. name calling, racist remarks, threats  

 indirect – e.g. spreading rumours or excluding from social groups  

 electronic-e.g. comments on social media and cyberbullying (see E-safety policy and 
User agreement)  

Windermere staff and governors will not tolerate bullying. 
 

 
1. Aims and Objectives 

 
This policy aims to produce a consistent school response to any bullying incidents which 
may occur. 

 
We aim to make all those connected with the school aware of our opposition to bullying 
and we make clear each person’s responsibilities with regard to the prevention of 
bullying in Windermere Primary School. 
 
 

 
2.  The Role of Governors 
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The Governing Body supports the Headteacher in all attempts to prevent bullying in our 
school.  This policy statement makes it very clear that any incidents of bullying which do 
take place are taken very seriously and dealt with appropriately. 

 
The Governing Body monitors the incidents of bullying which do occur and reviews the 
effectiveness of this policy regularly. The Governors require the Headteacher to keep 
records of any incidents of bullying and to report to the Governors on request about the 
effectiveness of the school’s anti-bullying strategies. 
 
The Governing Body responds within 10 working days to any request from a parent to 
investigate incidents of bullying. In all cases, the Governing Body notifies the 
Headteacher and asks her to conduct an investigation into the case, reporting back to a 
representative of the Governing Body. 

 
3. The Role of the Headteacher 
 
It is the responsibility of the Headteacher to implement the school’s anti-bullying policy 
and to ensure that all staff, teaching and non-teaching, are aware of the policy and 
know how to deal with incidents of bullying. The Headteacher reports to the Governing 
Body about the effectiveness of the anti-bullying policy in the termly report. 

 
The Headteacher ensures that all children know that bullying is wrong and that it is 
unacceptable behaviour in this school. The Headteacher draws the attention of children 
to this fact through: 

 Assemblies which promote and encourage positive attitudes which emphasise the 
unacceptable nature of bullying.  

 PSHE, circle time and e-safety lessons through the computing curriculum, which 
provide a forum for discussion and development of skills and attitudes consistent with 
our aims, and which will prepare children for life in society.  

 Addressing the particular needs of individual children, parents, staff and governors  
 
The Headteacher ensures the school ethos of mutual support and praise for success is 
maintained, thus making bullying less likely. When children feel they are important and 
belong to a friendly and welcoming school, bullying is less likely to be part of their 
behaviour. 

 
 
4.  The role of the school staff 

 
All staff establish a climate of trust and respect for all in their classrooms. By rewarding 
and celebrating success we aim to prevent incidents of bullying. All incidents should be 
responded to immediately and appropriately in line with the stages of our Positive 
Behaviour Policy. Lunchtime incidents should be reported by the MSAs verbally to the 
class teacher. SLT involvement will result in a CPOMS entry (see stated interventions). 
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Staff who feel there is reason to suspect bullying should add details to the school’s 
recording system. The staff member should make it clear to the pupils or adults 
concerned that the issue is being taken seriously and is being dealt with formally under 
these procedures. The staff member should follow these procedures so far as they are 
able and ensure that an SLT member takes over if they feel unable to continue. The staff 
member dealing with the situation will act promptly and complete the Investigation 
form 1 (appendix 1). This will then be scanned into the recording system and the form 
handed to the Headteacher for monitoring. 
 
This procedure should be applied in a flexible way in order to ensure that the needs of 
the victim are paramount. Ongoing discussion between the staff member and SLT 
member will continue as appropriate. It may be necessary to apply sanctions in line with 
the stages above. What these are will depend on the severity and context of the 
incident, and the victim’s needs. Form 2a (appendix 2) should be completed to indicate 
support provided for the bullied child, then scanned into CPOMS and handed to the 
Headteacher. 
 
When discussing an incident with a perpetrator, staff should be clear about:  

 The behaviour which is seen as bullying and explain why it is unacceptable.  

 What changes in behaviour that are required.  

 The perpetrator’s understanding of the concerns and what they are required to do.  

 The action that will be taken – including informing parents. 
 
Form 2b (appendix 3) should be completed to indicate action and support provided for 
the child who has bullied, then scanned into CPOMS and handed to the Headteacher. 
 
Parents of both perpetrator and victim may be invited into school to discuss the incident 
and agree appropriate future behaviour or responses. This may be with the class 
teacher, the Headteacher or both. 

 
In some cases, it may become necessary for the school to seek support from external 
agencies such as the Educational Psychologist, Behaviour Support Teams, Children’s 
Services or local Community Police Officer. 
 
5.  The role of parents 
Parents who suspect their child may be the victim of bullying or the perpetrator of 
bullying should contact the school immediately. Parents have a responsibility to support 
the school’s anti-bullying policy and to actively encourage their child to be a positive 
member of the school. Parents of children who have been accused of bullying have a 
responsibility to work with the school staff to resolve the matter. It is also expected that 
they will support the school in the actions that the school takes as a result of bullying 
and also to work with their child at home to ensure that the bullying does not recur. 
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6.  Monitoring and Review 
The implementation of the policy will be monitored and reviewed by the Headteacher, 
SLT and governors. 

 
June 2023 
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Appendix 1 
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Appendix 2: Form 
2a
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Appendix 3 
Form 2b 
 

 


